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Worship Community Pastor for The Center (Contemplative Community) 
 
 
FULL OR PART-TIME: Full-time  
ACCOUNTABLE TO: Executive Pastor of Communities and Campuses 
FEDERAL LABOR STANDARDS ACT STATUS: Exempt  
 
 
 WHO IS CHAPELWOOD? 
Chapelwood United Methodist Church, founded in 1949, is a 7,500-plus-member church located in 
the Memorial Villages of Houston, Texas. It is a “community of communities” with four campuses 
housing seven worship communities that host twelve weekly worship services, all serving with a 
common mission, values, and disciple-making pathway. (See www.chapelwood.org.) 
 
 MISSION, TEN CORE VALUES, AND DISCIPLESHIP PATHWAY 
Our WHAT (mission) is…  

To make disciples of Jesus Christ for the transformation of the world. 
Our HOW (the way we accomplish it) is… 

Embodying God’s grace as we receive it to those who need it.  
Our WHY is… 
 To make the kingdom of God a reality in our sphere of influence. 
 

We fulfill this mission operating within TEN CORE VALUES, which form the foundation on 
which we perform our actions and live into our calling: 

1. Establishing Unity: We tap into the synergy of “community of communities” 
2. Encouraging Diversity: We live into God’s dream of a diverse kingdom 
3. Embodying Grace: We embody grace as we receive it those who need it 
4. Providing a Discipleship Pathway: We offer a clear, consistent, simple, measurable, 

and grace-centered path to discipleship  
5. Taking Risks: We are innovative, adaptive, energetic, nimble, and entrepreneurial 
6. Becoming Faithful Stewards: We recognize the gift we have been given isn’t ours 
7. Developing a Missional Heart: We are focused, relational, and strategic in our 

approach to missions  
8. Ministering to All Stages of Life: We minister to all ages, from cradle to grave  
9. Embracing a Sense of Urgency: We are not complacent … too much is at stake 
10. Becoming a Learning Congregation: We learn through success and failure 
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The work of embodying grace for disciple-making is about spiritual formation, which is a lot 
like breathing. Spiritual formation we understand to be about a deepening connection with God 
(internal, breathe in) that makes a difference (change) in who we are with God, self, others, and 
the created world (external, breathe out). 

Our discipleship pathway (HOW we make disciples or do spiritual formation) is designed to 
help people … 
 

EXPERIENCE grace in Worship 
GROW in grace in Groups and Relationships 
SHARE grace in Ministry  

 
 JOB SUMMARY 

All Chapelwood staff members covenant to live by the Staff Values Covenant, which is 
formulated in the classic Wesleyan format of “do no harm,” “do good,” and “stay in love with 
God.” 

The Worship Community Pastor for The Center consistently articulates The Center’s 
intention and leads The Center to accomplish its mission: To provide persons and groups with 
experiential resources that help them deepen their connection with God in a way that makes a 
difference in who they are with God, self, others, and the world. We offer various types of 
experiential resources: 

• Contemplative Worship each week 
• Retreats 
• Classes and Small Groups 
• Spiritual Direction  

The Pastor for The Center will have these essential functions: 
1. Responsible for creative visioning and leadership of The Center’s daily work and long-term 

goals 
2. Supervise and lead The Center staff team (1 full time, 1 part time) 
3. Networking with others engaged in contemplative life 
4. Lead the Contemplative worship team in weekly planning, creating, and offering worship. 

o Regularly offer prepared meditations as part of worship 
o Supervise various aspects of worship 
o Stay abreast of worship resources that may be relevant for Contemplative worship 
o Interact with communications and technology teams related to audio/visual, web 

streaming, and archive issues in Contemplative worship. 
5. Lead direction for The Anchor House as a home base for The Center’s ministry 
6. Lead the team in calendaring, planning, and offering seasonal prayer retreats and days of 

prayer, and facilitate some of the retreats and days of prayer (both directed and non-
directed) 

7. Planning classes on various aspects of prayer, spiritual practice, spiritual growth, and 
deepening connection with God.  

8. Give leadership to the Core Team (lay leaders) 
9. Work with The Center staff to appropriately communicate the opportunities offered 

• Provide materials to the Creative Arts team for publicity in magazine and online venues.  
10. Work on securing speakers and logistics for the Oualline Speaker Series in Spirituality. 
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11. Administrate financial matters for The Center by preparing an annual budget and 
overseeing daily and monthly administration of the budget and designated accounts (along 
with The Center team). 

12. Serve on Chapelwood Staff as a Worship Community Pastor 
o Participate in regular meetings with other Worship Community pastors 
o Meet regularly one-on-one with Executive Pastor (direct supervisor) 
o Meet regularly one-on-one with Senior Pastor 
o Participate in all-church activities and worship experiences that include all 

Chapelwood worship communities, including planning and providing leadership in 
actual services. 

13. Preach and lead worship in services as requested and as able in the Sanctuary.  
14. Lead Bible studies across communities 
15. Offer pastoral care to those within The Center’s community and the larger Chapelwood 

community.  
16. Represent Chapelwood in the community and in other venues as needed. 
17. Participation in church-wide “all hands on deck events” (Christmas Eve, Easter etc.) 
18. Annual staff retreat – 2 days 
19. Staff calendaring/planning days – 2 day 
20. Attend Board of Stewards meetings – quarterly 
21. Attend staff worship – weekly 
22. Attend staff celebrations – monthly 
23. Additional responsibilities, as required 

 
QUALIFICATIONS AND PERSONALITY TRAITS 

A mature Christian faith that models contemplative life; Resourceful; Compassionate; Ability 
to manage stress/conflict effectively and graciously; Relational; Innovative; Discreet – maintain 
confidentiality; Inclusive and welcoming spirit; Sense of humor; Patient 
 
EDUCATION AND EXPERIENCE 

1. Bachelor’s degree (required) 
2. Master’s of Divinity or Master’s of Theology (preferred) 
3. Ordained minister (preferred) – Must be able to support Chapelwood’s mission and 

theology as United Methodist congregation. 
4. Relevant work and life experience in contemplative spirituality/well versed in 

contemplative life and practices; Christian or general education experience. 
5. Training and/or relevant experience in staff leadership and budget management 
6. Experienced communicator – oral and written 

 
PROFESSSIONAL AND PERSONAL GROWTH 

1. Enhances professional and spiritual growth through continuing education opportunities and 
professional memberships 

2. Maintains physical, emotional, relational, and spiritual health 
3. Pursues an intimate relationship with Jesus Christ 
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PHYSICAL REQUIREMENTS/WORKING CONDITIONS 
1. Able to move freely in and out of different settings (homes, church, camp, etc.);  
2. Skilled at speaking in a public forum;  
3. Computer competence and ability to work at a computer screen;  
4. Able to climb and descend steps;  
5. Some lifting required 

 
 

CHARACTER 
1. Is a deeply committed Christian, who lives out his/her faith through actions and words 
2. Has a passion to grow in faith and for others to know Christ  
3. Is dependable and trustworthy, with the ability to create a safe place for others 
4. Is teachable  
5. Is confident in beliefs and self 
6. Is a member of or is willing to become a member of Chapelwood United Methodist Church, 

or be supportive of the Wesleyan theological tradition 
7. Is of high and verifiable moral character  

 
CULTURE 

1. Enjoys working as a self-starting and motivated member of a dynamic and fast-paced 
creative team, with the ability to adapt well and handle constant change and challenges 

2. Is able to build and maintain strong relationships with others 
3. Fulfills the expectations of the staff as outlined in the Chapelwood UMC “Staff Values 

Covenant” (expected behaviors) and the “Staff Responsibilities Covenant” (core 
responsibilities). This includes being able to demonstrate and communicate the vision and 
mission of the church. 

4. Values empowering and then working alongside lay core teams 
 
  

COMPENSATION 
Chapelwood offers a competitive compensation package of salary and excellent benefits (medical, 
dental, vision, retirement) commensurate with education and work experience. Particulars of 
compensation will be worked out with the successful candidate upon satisfactory completion of 
financial and criminal background checks.  For clergy affiliated with the Texas Annual Conference, 
Chapelwood will coordinate benefits with conference. 
 
 CONTACT 
If you think God might be calling you to this position, please send resume and other supporting 
documents to: 
 

Mrs. Karen Firenza, Executive Assistant to the Senior Pastor 
kfirenza@chapelwood.org 
713-354-4411 


